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Ocular invasion

A
Taken from Facilities and Safety - Module
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Response

The dose-response curve

* ltis possible to ‘overdose’
on large volumes of water

* A 10g dose of caffeine
causes convulsions and
vomiting (1 cup of coffee

~ 150 mg caffeine

+ Afatal dose of salt is
estimated to be ~ 2509

Dose
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& (health) vs # & (wellness)

Wellness

The definition of wellness is an active concept that describes living a
healthy lifestyle and achieving your full potential.

Wellness is more concerned with a lifestyle that produces well-being. A
wellness lifestyle is doable whether you have perfect health or you’re
struggling with a chronic illness. Wellness is about all aspects of your

life, as well — your body, your work, your relationships, your emotional
life, and so much more.

To Iekt)her health and weIIne”ss can helpfyou”achlevhe a high quality of
well-being. Focusing on wellness specifically can help you to also
achieve good health for a lifetime.

LANBEL Bent B3 G A WEFRT G

sERER - BEEERE(RARENRE)

I eee——— g %3 (wel lness continuum) —I

AV SEX FHIERR — R R il FET
(high level of wellness) (good health) (normal health) (illness) (pre-mature death)

l it B 4f 3¢ (wel Iness paradigm) I ?—ﬁa‘éﬁﬁ’*(medical paradigm) I
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Wellness refers to a state of wellbeing.
Wellnessengh 4= & & 4 Environment

F(wellness)

pAFE
B2 P R
- BE s R iEAR
P¥ER

Biam

LRERE TP iR

By

BoF & hf s A R 2(and most Spiritual
importantly, the whole being of the

individual. ) °

Emotional
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& Ak (well-being) =V MR ETRHTSAA

* Well-being is a positive state experienced by individuals and
societies. Similar to health, it is a resource for daily life and is
determined by social, economic and environmental conditions.
Well-being encompasses quality of life and the ability of people m Well-being & Happiness
and societies to contribute to the world with a sense of meaning
and purpose. Focusing on well-being supports the tracking of the Hansond avrermic. sibiach q I
equitable distribution of resources, overall thriving and * Multidimensional, dynamic, subjective, and persona
sustainability. A society’s well-being can be determined by the + Subject to historical and culfural differences and contexts

extent to which they are resilient, build capacity for action, and
are prepared to transcend challenges (Glossary of Terms 2021).

*  WHO works with Member States and partners to advance well-
being as it pertains to global health and the 17 Sustainable

+ Relates to intention, action, activities. + Perception of a state of being.

Has a prominent mental/emotional
dimension.

+ Has a prominent physical dimension.

Consumers associate it with healthy

|

|

|
Development Goals (SDGs). Well-being is a major underlying lifestyles, choices, and market |+ Citizens associate it with feelings of
driver of policy coherence across sectors and encourages offerings. : safisfaction and sense of fuffiment.
gal\_/anlzed_ action. Advanc.'n societal Wel.l'.bemg helps create + Common usage in business/private | + Common usage in policy/government
active, resilient and sustainable communities at local, national industry context (e.g., wellness sector). | context (e.g., wel-being budgefing).
and global levels, enabling them to respond to current and o | o -
emerging health threats such as COVID-19 and environmental + Useful concept for measuring industry | Useful for measuring individual/citizen
disasters. size and discussing business | welfare (e.g., Global Happiness Index)

opportunities (e.g., wellness | and for organizing policies and
*  WHO coordinated the 10th Global Conference on Health economy). interveritions.

Promotion in December 2021, where the Geneva Charter for
Well-being was endorsed by participants. It outlines 5 key action
areas:

design an equitable economy that serves human development
within planetary boundaries;

create public policy for the common good;

achieve universal health coverage;

address the digital transformation to counteract harm and
disempowerment and to strengthen the benefits; and

value and preserve the planet. @%%@%@@@
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